


3. Pay Gap

The results for the statutory calculations are: 

Mean gender pay gap 12% in favour of males 

Median gender pay gap 16% in favour of males 

Meanbonus genderpaygap N/A 

Median bonus gender pay gap N/A 

Proportion receiving bonus N/A 

Mean Gender Pay Gap £13.70 £15.35 12% 

Median Gender Pay Gap £10.42 £12.04 16% 

Mean bonus gender pay gap n/a n/a n/a 

Median bqnus gender pay 

I gap n/a I n/a I n/a 

Proportion of males 

receiving a bonus I n/a I n/a I n/a 

Proportion of female's 

receiving a bonus I n/a I n/a I n/a 

Proportions of male and female 

employees in each pay quartile 

Upper ______ -Z2. % 

Upper middle £6-% 

Lower middle ______ 7.6.5.% 

Lower -------2.8% 
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4. Analysis of Pay Gap Data

Analysis of Wellspring Academy Trust pay gap data shows that the main reason for the mean gender pay gap of 12.2% 

is the proportion of males and female employees in different pay quartiles. 

• There are more women than men in each quartile, with the highest proportion of females in the bottom two

quartiles, where pay is lower.

• There are proportionally more men in the upper pay quartiles, where pay is higher compared with the lower

pay quartiles.

• The Trusts mean gender pay gap of 12.02% remains below the UK 2017 average which stands at 17.4%

nationally.

• The Trusts medium gender pay gap of 15.55% remains below the UK 2017 average which stands at 18.4%

5. Supporting Statement

Wellspring Academy Trust is committed to the promotion of equal opportunity and choice for employees and supports 

the fair treatment of all staff irrespective of gender through our transparent recruitment processes, pay policy and 

professional development. 

The Gender Pay Gap is a high level, non-adjusted indicator of male and female earnings which is affected by workforce 

distribution and composition. 

The majority of staff are in the lower pay quartiles and the workforce is predominately female therefore the gap 

between the 'average' female hourly rate of pay and the 'average' male hourly rate of pay is significantly affected. 

Wellspring Academy Trust supports our staff with a number of family friendly provisions such as part time working, 

which our (predominantly female) employees, including senior leaders, choose to take advantage of. 

The overall gender pay gap therefore reflects workforce composition rather than pay inequalities. 

I confirmed that the above information has been prepared from our payroll data on the snap date and fairly represents 

the Gender Pay Gap information for Wellspring Academy Trust. 
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